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/VCREEM£NT FOR RECRUITING SERVICES 

THIS AGREEMENT FOR SERVICES (^Agrttssmcrtr) by and botwocn NfVM, Inc., a California 
cOTpomttCMi with offices at 1593 Spring liitl Road, Yicnnm Virginia 22l«2 fMYM") And 3D 
Global Solutions Inc. a tndittna corpwatioti with oK?C*& at I2S9a Pontell PlfiCO> Wostfi^ld, 
tndianu 46074 <^3 D^) h d=ited ii$ of September 26, 2005, 

WMEREAS, 3D ha* competence, capability and cKpericnce relating ta recniiting of !^uri!y 
personnel; and 

WHEREAS, 3D is prepatvd 10 mafefl such oompctcfta\ capability arid eJtpcricrtw avallahlc to 
MVM by nwniiting thW party nationals C^TCNO »s security por^ontt^l i<t support of an MVM 
contnict v/Ith the US Oepartmbnt of State (the ^DOS^; and 

WHEREAS, MVM deslrss to Uf;c 3D t£» provide such rocmiting servtoes; 

THBRBPORr^ the parties agree to the (btlowing the tBims and eonditbm^ in comifciioyii whh the 
pNTvi^iqn of auch recrtiiting servictts by 3D: 


9D Shalt ncniiU provide ^jpcoif icd pie-deploymtinl servicefl md provide ^pticlflcd poEtr 
deployment support Mrvi«^ to MVM. llio ptiTsottnol ^uppliAd by 3D wilt become 
employ^xs of MVM and will perfotitt a^ swufhy personnel in support of M VM's cotitnict 
with the DOS Embesqr Security Forc«, Kabul. Afghanistan (the ''Services")* 

The services to ixs provided ly 3D ore <)e»ribod in Exhibit D. 

MVM shall PsqUBSt 3D to fiocmit fiiioh TCN& on oit ongoing basis^ in the number Md for 
the domcion fiptKififsd by MVM In T»sk Orders issued to 3D fiiom tlma to time. The fbrm 
of such Taak Order is set forth in B^chibit A hento. The tenns and conditioftfi of 
employmont 3D shall offer suoh TCNs w ill be provided to 30 with iswb Task Order- 

B. gij^UFlC^TlONS OF TCNs, 

1 . Eaeh TCN (0 ^aU be In good gcncml health without phyneal Of mental 
disjibititiesi, either tomporaty or long lasting, that would interfere with tiw performance or 
hh assigficd duties including standing for prolonged periods of time hi peribnnanct^ of 
gua^ dUEty^ (it) ^haU be five fiom comnumbabte diEcaae, (iiO shall hove binocular vision 
corfcctable to 20/30 Snellen and shajl not bo ooloibHnd <iv) shall be eapabk of hearing 
ordinary (ionvcrsatioi*. 3D shall provide evidence of ptqaloai fitne«t$ ftf each TCN by a 
oertifleation iVom a licensed physician withtn «uch TCNs country of origin, based on a 
physical cxvTti ination conducted prior to the TCN 'tf assigtiment. 

2. Each TCN shall bo free ofaJI Schedule l-V dnig^ which are covered tn the Kederal 
Dnig Tostmg Fri^gnim, as delected in ^uch.TCNs urine or ^iva sample, unless sach drug 
is viSidly prescribed for such TCN by a liewtficd physician* 3D shall pmvidc evidence of 
testing for such dtug^ wh*ch tissting dhaU be ctmducfod in such TCNs countiy of origin 
and in accoukutcc with the US Department of Health and Munuiti Serviussi Mandatory 
GuidflUncs for Federal Worfcpfeec Drug Tosting Pnignuns. Thoic Guidelines can be 


<yf^ 


EXHIBIT 


1 
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reviewed Jit vywwJipihlu*>ri:/workpltWi^ MVM will supply u ihi ofdm^ii (bf which im^ 
win be condutitqd. 

3, Each TCN shall rami v« flinX>S rp^mmciodcd inoevUilwrts for A F^^ .IDshull 

provide evidonte that each TON has received ali rwommondgd inoculations for 
Arghaitifitftn. MVM will supply a list of required intwulation^j to 3n>. 

C 3D shall provide ovidtinee of criminal md pre-tsmployrncnrt background zhvcks Tor each 
TCN conducted in tho TCN^s muntiy of origin, in farm and fltibfttanco Bati^fiidory u* 
MVM- ^ 

5. \n addition to thv quftlificalftin!; set forth in (his Paragraph B, «w:h in^ ^haU 

meet the qimlificationji of the positiftrt for which he i'* applying, whidi wuyliflctttlon.^ and 
positions tu^ %ct fortli in Exhibit R hcrctn. 

6. In addilioA U) the qu^Iincntion^ huI fcrth in th!& I-oragt^iph R, no Tc:N (i) dfiM huvc 
been convicted of wty felony or any mi«Jcm<;Bflor in vol ving mornt tuipitiKic during the 
nvc year period prior to thv dato of omploymcirl «pp[ication, (li) uHiiH buvc boen dwl^ittad 
by any oourt of cotiipetanl jurisdiCTtor* jncompestvnt by nsa.wn ofa mental condition of 
defect or {!«> shall stiOer from hahitual drufllwnncss or nureotics addiction i^t dcmnideiicc 
Bs cvidfiBCCd by the drag luting puKscdUfe in Pai^raph B2, above, or infonnatjon 
devftioped in th<J vetting procwjt. 

7. 3 D Shalt certify to MVM that each IX^M ntwts each oftht qualifictHionK sul 
forth in ihh Para£|faph B. 

' * ^'^ **^" provide to MVM an :ipplication puckagc for cmploymtsnt. and ftn itppliuation 
pRcluii^ for Mfidjum Risk Public Trust Ccrtificatbn. completed Ky e^li rCN as wdt lis 
tlic c(jrtificfttionK ai«l evidence of vHrioufi tesLs and biit:l;^iHnd checks required by 
Pftrngmph B of Ms Agfwnent, in Knglfah itnd in tho form^jt requin^d by MVM Wic 
*"Emp!oyinent Puctaigc"). 

MVM shall review e^ich Smproynwnt Psckagc and $(mn itubmit faj the DOS Kmploy nient 
P^iflfcag^ for TCNs that MVM dflt«rmitnK merit the reqoiwmont^ cmimined tn thi^ 
AuFc^mmt. Upon approval by the IX>S of » Employment hidcftRe. MVM will ofTor 
wttpjqymcnt in such TCN coftditionod on ihe satisrawrtory comptoioh in HngUsh of the 
ajtns listed m ExWbtt C hereto and the rmal <*pproval by the DOS. The decision to hire a 
TCN recnitted by 3D »lmir be made sololy by MVM followine the appnjval of sugh TCN 
by the DOS* 

2, MVM ?*grecii lo ruimburRe 3D for the cost of Obtaining a passport for any <|ualified TCN 
c&ndidqtc who does mi have a passpoti and is un^tbje to pay tW one in ndviinct; of 
cmpl<jyment. The Btnploy*:!e Afireoment thai MVM will si|}n with each empU^yui: will siatc 
ihat MVM will recover this cost from the employee's Mih\ pay eheck. 


1 . On the condition itait 3D fuHy and faithfully pcrfbnnK d.e Services, MVM .^11 pfty 
3U fees fn tbo mnounts ami typew shown in Exhibit E, 


For ptv^eploymcnl $efvices; 


^f^ 
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• MVM will pay the Specified per person Tcc for tacli foUy qiwHficd ICM who 
nsMivcs a final employnioftl offer fpom MVM iind deploys to Kabul, AfjjIumJsJiiH, 

• 3D will invoice once depftrymcnt has flccurrod 
For post-deplaymont services; 

• MVM will pay the spodn«l monlhly fee Ha each '1 VN supplied by 3n who k 
dcptoyod toKebul inagivMcuJciMjHr rhonth. Poradminfsdniivecflnvcnieiice. Ifji 
TCN IS on duly m Kabul for 15 days or Jc»* itt a fliven ealondur mwtlh thi^ will 
not Qounttotvanl tli« fee oi(eu(atioR. If a ICN i» wi duly in Kabul for I & dm or 
mort in a giv«n calendur month, tbiii will count lowurd rtic fee cakilalion. 

• 3D will invoice monthly. 

2. MVM shall p«y all approved invoices whbio Ibirty days of rtsjcipl. 

E- tNOEPEN DENT r!f>)jTg Ar;Tnff 

not hold itsfilf out to cthi»» to be «o agont of MVM. 315 shall n<« have the ptmer lo 
mi^ ^ Ascument or agreement on behalf of MVM or lo <»tiittpwls« bind MVM in nny 

*rhe tcim of d»is A^jrHment iihftll t^nnmence on the dale hcTO»f »nd ahuW coiuiniie 
to aI* ^!S" ^H^Z^'^ ""7 temlnate lbi,s Aj^cmont imingdimuly by written notice 
Svii^ K?- , J^^ **'^'' '^'?'^"' '*™'^' **^*'''» ^^™cn. by ,Lh flUicr party. 
MiK.™. "!" *tf"*Jtl'^™' immediately by «rtit«n notice ,o 3D in ibe v3 

providiiiB thirO' days written notiw lo the otlicr party. 

IS''L*!l!„S!!!?*''*^*'t AKrewnertt, 3D itball not aeeepi nfssinnmeniK ftflin other clJenis if 
su^isnmentt. vwuld .nt^rifcn. w.th iho perfonnttncc by 10 of the Services ™,„in«| 

rtL!Sf^i^ ^ will hold in conndaiee all infonnaiion piuvidod to 3D by MVM 

lSS2^ M^r* ^"^S"' ^8«««>«»0 cottcemioe MVM'» busi™«.s i..emdlnfi: ba« aot 

SSLl-^ inl*^"*"^. Tr**' """ ^•"'^*'"'«' ^*'' "Connd«n(mI B«sin«« 
Infonaation"), 3D ^^iws not to diseloNc vueh Coftfidcntial Business Idfonnaiion lo aav 

in^r^lr ?'™^ "^T *?'!f *^ *^' *« peribmi-nee of ,i« Slices. 3D's obltmkw^ 
Cuts. "^'' '"'"™ "^^ ""^ '^•"^ "'^"'^ ""-' '"•"•"''^"" «'^'f^ 
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1593 Spring Hill Road t289« I'omdJ Wat* 

y,wn«, Virginia 22182 W««trteW, Indmmi 4(107-1 

Allontion: Clyde Slick Atim Miko IXxld 
Pttcsimilb: (703) S27-^)7&0 

Commonwealth of Virginia wiihc>„t regard {« Its wnHicts Ihws. 

The exhibits to this Agreomcut are inct>rp<>rt»iotl iu^rcin by this wforvnte. 

This Aftrcement supcrecdcs nil prior arranecm«iibj a„d andurslaodJftf-s hdwaa, flie twrtios 

piuties III n;spcQt or such subject m;U(«r, 

Illl^^'""'^ rrwy te fixociited in Bountofpurt*, L-atl, oxetdM couiu«nun 
eoitstiluting an onginni bui All toftetlior confltitulinjt only one Agatiitcrtl. 

wo^r"^® WHEREOF, the p.nl^ h„ve «xec«iod tUh A«««,«c,t .. ofihc <to.c ll^t ...,v. 


MVM, INC. 
Signed: 

Title! ^e^ A> v- f/.^^. P^^^^ ^f 

3D GLOBAL SOLUXiONS INC. 
Sigii«d: 
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EXHIBIT A 
SAMPLE TASK ORDER 

M accordance with the Agreement for Recmitiqg Services dated Seoteniber 90ns hv .^a 

Number of TCNs T^EeoffosttiojMobeHIled 


TCNs covered by this Task Order shall report to no later than 

— . _^ — „ for deployment to Kabul, Afghanistan. 
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EXHXBITB 

TCN POSITIONS AND QUALIHCAllONS 

Guard: 

' At least 21 years of age 

• Fluent in English (Level 2) 

• Mimmnm of 3 years of fflilitaty, sinular police, or local gnard force experience 

• A cuirent passport from country of origin experience 

• Able to obtain a valid, current local or international driver's license 
Acceptable personal, and if appropriate, military reconl 

• Meet professional conduct, health, and appearance requirements 

' Srfo^ "^™»ia»ions for international travel in areas in which service wUl be 

Senior Guacd; 

• Buent in English (Level 3) 

*Miflin»Mnof 5 years of rmd-tevd miUtaiy, sinrilar poUce, or local guard force 

sn^sory exper^nce 3 years of which were at the NOO or eqoi^t eS 

• Proficient m access control procedures of vehicles and pedestrians 

• Kijowledgeable of proper patrol procedures 

' SldUed in operating two-way communication devices 

• Expenenced b physical security and access control matters 

IHspatcher/Guard: 

• Huent in English (Level 3) 

piecedmgSyeaisandduruieflieperiodofperfornmceofthisconlract 
Proficrent m operatmgand monitoring of communications equipment 
■Ejcpenencem dispatching ^uiyuxmi 

• Able to obtain license in Afghanistan for all vehicles required under this contract 
S^ ™* ^^''"^ '^^'y and access control matoT^ 

• Proficient in defensive driving techniques 
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Language Proficiency Requiremenls 

R^q^i^d^L^^age Proficiency I.v.ls(^.ou^ 

Speaking Level 2 (Limited Working Proficiency) 

Able to satisfy routine social demands and linnted work requirements. 

- Can handle routine work-related interactions that are limited in 

' h more complex and sophisticated work-related tasks, usage 
generally disturbs the native speaker 

- Can handle with confidence, but not with facility, most normal 
high-frequency social conversational situations, including 
extensive but casual conversations about current events, as weU as 
work, fanuly, and autobiographical information 

- TTie individual can comprehend most everyday conversations, but 
has some difficulty understanding native speakers in situations that 
rcqune specialized or sophisUcated knowledge 

- TTie individual's utterances are minimally cohesive to articulate 
oasic concepts 

■ Linguistic structure is usually not very elaborate and not 
thoroughly controlled; errors are ftequent 

• Vocabulary use is appropriate for high-frequency utterances, but 
unusual or imprecise elsewhere 

Speaking Level 3 (General Professional Profidency) 

• N^^'^eless, the individual's limitations generally restrict the 
professional contexts of language use to matters of shared 
Jmowledge and/or international convention 

" Discourse is cohesive 

• The individual uses the language acceptably, but with some 
noticeable imperfections; yet, errors virtually never interfere 

with understanding and taiely disturb the native speaker 

- The mdividual can effectively combine structure and vocabulary 
to convey his/hw meaning accurately 

- The individual speaks readUy and fills pauses suitably 

• to face-io-face conversaUon with natives speaking the standard 
dialect at a normal rate of speech, comprehension is quite 
complete ^ 

• Although cultural lefercnces, proverbs, and the implications of 
nuances and idiom may not be fully understood, the individual 
can easily repair tiie conversation 

■ Pronunciation may be obviously foreign 

• Individual sounds are accurate; but stress, intonation, and pitch 
control may be faulty 
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EXHIBIT C 
APPLICANT EMPLOYMENT PACKAGE 

* ^V^^''^^'^P^'^''^^^ckage Checklist 

t ^^,l'^^^<^^^oy'"^nt Application 

A^J^7^\^"'^^''''^'''^^'''^'^^^S Testing 
Acknowledgement Statement * 

t ^^.I'^^^^'O'^'" Deposit Re<pu:a 

> ^^^]'^-'^'^"'^S«r-ling Paycheck Ded^cm^ 

> ™ p'"''^ Statement, Involvement in Unlawful AcHvity 
S2^ *"''"""*' ''^"'■"■^^^"^"^^^^^^^^^ 

* ^^Ernptoymem Agreement for specified (nm^)posi^^ 

> MVM letter, Subj: Instructions for MRPK Pnpces.mg (w/2 attachments) 

> ^^<:hecmtMM2dememkPmc2Jm..^ Positions 

o instructions to read before coinpleangSF-S5P 


o Foreign Relatives. . . spreadsheet 

o Ovenrea^ AcUvities Contact Data Sheet 


> 
> 
> 


-.►r...fco vc/nHic7f i/ara j!t/^e/ 

Blank SF^85PS, S«p;,feme;ir^/ Q...rio„;^,>,yi„ j^,/,,,^^ ^^^.^,^^ 
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EXHIBIT D 


KABUL ESF 
Recruiting and Support Functions to be performed by 3D 


PRE - DEPLOYMENT: 

I Recruit Candidates 


Recruit 

Vet per RFP 

Resume preparation per RFP 

Clearance package preparation per RFP 

Employment package preparation 


2 Contractual Rjequirements 


Deployment Readiness 


Medical exam 
Dmg Test 
Inoculations 

Establish bank accounts 

Get passport for candidate (if necessary) 

Assist with necessary visas (as necessary) 

All pre^eployment contact with employees 

Orientation meetings (M VM will attend) 

Assist with travel plans to Kabul as necessary 

(MVM will make actual flight reservations) 

Travel arrangements to airport 

Supervise movement 

Hold formation at airport 

Supervision from Lima to Kabul (senior guards 

assigned to supervise ti^vel movement) 

Assist/advise MVM on any matters related to smooth 

deployment 


POST - DEPLOYMENT 

4 Family Support 
after deployment 


''Hot Line" for guards and families 
Peruvian attorney on staff 
Access to Guard bank accounts 
"walk in hours" at local office 
Private email account 
Internet kiosk available 
Status emails to families 
Dedicated website for guards 
Facilitatfi sending of care packages 
Host a monthly luncheon 
Casualty notification 
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EXHIBIT E 


Fee Schedule 


ONE TIME TASKS: 

1 Recruit Candidate; 

2 Contractual Requirements 

3 Deployment Readiness 
TOTAL RECRUITING FEE 


Fee 

$300 
$70 
$330 
$700 


Comments 


ONGOING SUPPORT: 

4 Family Support after deployroent $360 

TOTAL ANNUAL SUPPORT FEE $360 


$30 per ixjonth per person 


Notes: 


"Recruiting fee" 

Covers all tasks shown up to and including deployment 
(see task categories 1,2, and 3) 
Fee is paid per deployed person 

"Annual Support Fee" 

Covers ongoing support as described (see task category 4) 
Fee based on number of persons deployed in a given montli 


10 
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0*^iO/QB Oti!32 FAX 705 82T OT60 KVH tNC. 


In accordance v^rith the Agrccmfttf for RetniWng Sfirvicos dated September 26. 2005 by 
and TJCtwctn WTVM and 3V, M VM hereby instcucta 3D to rwmit TCNs tp fi U ihft 
security ptiDoiuiel poi^tiond ijstcd below: 

^^ TCNGuaitl 


TCNe TOvwcil by this Ttek Onlw shall ttp6Tt to Jorp^e Chavez J ^lirr Hi^^^q^ Air pi>i-f, 
&™5._£iK3u:. on or about Jf>JVV?wrtifigr Jpo^ for dcployaiciit !<> Kubui, AfghoniHtniL 

Ail of (lie requirement in Section B oflhe Agrtcmcnt for Rfcniitm^ Services musi be 
met. 


tV<VM, INC. 
Signature: 



Name; 'jE WgTr.r Z. /C ' u^f^ 
Tide: _^£ff.*,^" ^i^ ^<^ ^^j^^Z^^^ 
^"«^= ^^ ^;?*^^ ^A"" _ 

31> GLOBAL SOLUJTIONS TNX 

Name: _ ^uki .. D^rl^ 



QlOQ^ 
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EXHIBIT A 

TASK ORDER 

Tstsk Ordc;r Number; 002 

m accoTctaicc with the Agtecmcnt for Rflcniiting Se3rviws dttted atptBHibt;t!aS> 2005 by 
and between MVM s^nd 3D, MVM hereby Snatructo 3D w *ccniit TCNfi to ftll the 
security petsonud positiods listed bd<w: 

T^umbprofTgN^ Type ofPcsitioTita be Filled 

WS TCN Guard 

20 TCN Sttliot Guard 


TCNs eovergd by this Task Order $hal] mwrt to ^a^jagvcg Ini^niatttfi^ffl Airp^rt^ 
Ategi^^g^.. on or about LOMQyembet 200S for deployment to Ktibul. Afgb^lstan. 

All of th« Ticquiromcnts m Section B of the Agmecmcni for Recruiting Services must bes 
met. 


AGREED: 
MVM,1NC_ 

Stgnalurci 

Tifle g»7g^ 



Dale: ^g g?CJ^ gS^ 

3D GLOBAL SOLUTIONS IN^.. 



Daw: fb/i/o^ 


